Lunchroom Monitor
Date of Availability: 10/2/2017
Date Closing: until filled
Position Summary:
Supervise and monitor children during their lunch period, respond to emergencies per Stride Academy policy and
guidelines; report instances of unsafe conditions or behaviors.
Ensure a safe environment by discouraging and responding to inappropriate student behaviors; promote appropriate
student behaviors through role modeling and PBIS reinforcement. Promote positive rapport with students to encourage
appropriate communication.
Maintain discipline by enforcing lunchtime rules within the policy and direction of Stride administration.

Perform light cleaning duties within the lunchroom area such as wiping tables, cleaning up spills, and sweeping
the floor on an as-needed basis.
Effectively manage conflict between students through a proactive, positive approach using age-appropriate
interventions.
15.00 per hour.
Requirements:
Able to follow oral and written instructions. Ability to safely lift up to 40 pounds. Consistent and reliable
attendance is required.
Other Skills and Abilities:
Demonstrate respect for coworkers and managers; manage interpersonal conflict in a professional manner.
Schedule:
Days when school is in session / 2.5 hours per day / 10:45 AM - 1:15 PM
Classification/Pay Range:
$15.00 per hour
Application Process:
Complete application packet must include letter of interest, resume, three current letters of recommendation,
transcripts, copy of licensure, and district application (www.strideacademy.org). Please submit completed
application packet to:
Judy Theisen
STRIDE Academy
3241 Oakham Lane
St. Cloud, MN 56301
jtheisen@strideacademy.org
STRIDE Academy Mission
STRIDE Academy nurtures individuals while fostering leadership and empowering students to attain their
highest potential in a family-centered environment.

An Equal Opportunity Employer
It is the policy of STRIDE Academy to provide educational and employment opportunities
without regard to race, color, religion, creed, national origin, alienage and citizen status, age,
marital status, disability, prior record of arrest or conviction (except as provided by law), sexual
orientation, gender (sex), and to maintain an environment free of discriminatory harassment,
including sexual harassment, or retaliation as required by civil rights law.
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